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Welcome Alan Montana 
 
Alan Montana was recently elected as our LGA Base Vice Chairperson. Alan has been an active APFA base 
council representative, specializing in contract and scheduling issues, since 2004. I welcome him as my direct 
union teammate and look forward to working with him on tackling the many issues that are vital to us and the 
New York base. Alan can be reached at his home office at 718-846-2753 should you need his expertise. 
 
I would also like to welcome Mary Ellen Dykes to the position of Hotel Representative. M.E. will be our hotel 
liaison with the APFA headquarters hotel department. M.E. brings many years of flight attendant experience to 
the position as well as a handsome background in the hotel industry. Please check the updated council list’s on 
all base operations APFA bulletin Boards for the most recent numbers for any of the specialized representatives 
you may need to contact. If you are interested in volunteering your services to your Union, we look forward to 
speaking to you. 
 
Flight Attendant Fatigue 
 
Our APFA leadership was instrumental in having the U.S. Congress appropriate funds for the first flight 
attendant fatigue study.  The study which was published in July has proven that fatigue does have an impact on 
our ability to do our job.  According to the study when we experience increased sleeplessness there is an 
increase in reports of total mood disturbance.  Also, one of the most common reported effects of fatigue is 
“degradation of mood and motivation”.  APFA representatives are on Capitol Hill urging Congress to 
immediately appropriate funding to support the findings of this FAA-sponsored study.  
 
Call Out Pay 
 
Many Flight Attendants wonder when they are entitled to call out pay. Here it is in a nutshell. 
To be eligible for call out pay: 

• Flight Attendant reports for duty but does not fly 
• Must call crew schedule or crew tracking before leaving the airport 
• Cannot be held at airport for more than four (4) hours without being given a flight assignment that 

departs within the same duty period. 
• Does not apply if notified prior to duty; or if company attempts to notify three (3) or more hours prior to 

original departure time, even if unsuccessful.  
 
 
On-Duty Contract Guide 
 
“Don’t leave home without it!” The On-Duty Contract Guide can be downloaded at www.apfa.org.  The 
contract guide contains important information regarding our duty regs.   You can print the pages regarding on-
duty limitations, MIC (misconnection, illegality, cancellation), and the “When do I go illegal?” worksheet.  This  
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is great information to have with you at all times. For a comparison of our APFA current CBA with other 
airlines F/A wages, workrules, and benefits, look for the center pullout booklet in the Fall 2006 edition of 
Skyword. 
 
FMLA Call Center 
 
If you are having trouble either connecting to the center or having your question answered please call and let 
either Alan or Eric know. 
 
Hotel’s 
 
The APFA Hotel Department now has Hotel comment forms available on-line at APFA.org. Please utilize this 
great form of communication to let the hotel department know of your thoughts and concerns. We can’t fix a 
problem if we don’t know about it. 
 
 
Benefits While on Leave Of Absence 
 
Once again, the Contract Department would like to remind you that if you take a Leave of Absence for more 
than 30 days, you must make contributions in order to maintain your health benefits, prefunding and any other 
benefits/insurance you have elected. You should receive a Leave of Absence Rules and Instructions letter in the 
mail shortly after your Leave begins. However, to avoid any disruption or cancellation of benefits you can 
immediately locate this letter on Jetnet's Leave of Absence section. Please contact Employee Services at 800-
447-2000 if there is any doubt as to whether your Leave requires contributions, as well as the total amount of 
those contributions and deadlines to submit payment. You can also Live Chat with Employee Services from the 
link on Jetnet. 
 
October Annual Benefit Enrollment Period 
 
Please be aware that October is the annual benefit enrollment period. We recommend that you log on to Jetnet 
and review your benefits. It is also a good idea to review any changes to the benefits as this is your only chance, 
outside of a life event, to make changes. 
 
 
REQUEST TO DEADHEAD AND EXCEED ON-DUTY LIMITATION 
 
If you are scheduled to layover prior to deadheading home in order to comply with the on-duty maximum, you 
may request to exceed the on-duty limitation in order to deadhead home in the same duty period. Do not be 
confused on this issue. YOU MUST BE RELEASED BY CREW SHEDULING. Failure to do so may result 
in a rule violation and potential corrective action. 
 
1. If permitted, the departure time of the deadhead must be within the actual on-duty limitation. 
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2. You will be paid and credited for the scheduled legal second duty period. 
 
3. If you elect to waive the on-duty limitation to deadhead home early, you may also waive the legal at-home 
rest required after the originally scheduled deadhead flight(s). You will then be given legal at-home rest based 
on the actual deadhead flight(s). 
 
4. If, by exercising this rest waiver, you become legal and available for a sequence from which you had been 
removed due to an illegality created by the original deadhead flight(s), you can request that Crew Schedule 
restore that trip to your schedule if it is still available.  
 
5. You must be given the applicable minimum legal home base rest following the sequence as actually flown. 
 
 
 
Misconnect, Illegality, and Cancellation 
 
Now that the winter months are creeping ever closer, we in the Northeast have to be ever mindful of bad 
weather affecting our flying schedules. Should you loose time through either a misconnect, cancellation or 
illegality due to delay please be sure your familiar with Article 9.P of the CBA.  The following is taken directly 
out of the on duty contract guide; 
 
Flight Attendant: 
1. Must contact Crew Schedule as soon as possible and before leaving the airport for assignment or release. 
 
Once contacted, Crew Schedule may do one of the following: 
1. Require Flight Attendant to deadhead to cover his/her return flight. 
2. Assign Flight Attendant to airport availability duty. 
3. Reschedule Flight Attendant to another trip or trip sequence. 
4. Hold Flight Attendant for duty on all days originally scheduled 
to fly. 
5. Release Flight Attendant from duty with no further 
obligation; guarantee not protected. 
 
 
Base Meeting 
 
We will be having an APFA LGA/JFK base meeting on Thursday, October 26th,   at the JFK Ramada. The hours 
will be between 11am and 3pm. Speaking to your concerns will be the LGA Base Chair, Eric Hodgson and the 
JFK Base Chair Suzanne Edwards as well as guest speakers from APFA Headquarters. APFA President 
Tommie Hutto-Blake will be present for questions and answers so please come with your questions. 
 
We will be addressing many issues during this meeting such as industry consolidation and seniority security 
along with potential union raids and other rumor control. Please mark your calendars to attend. Now is truly the 
time we need to stand together as one voice and show our support for each other and the APFA. 



 
 

 
 
Take care and fly safe, 
 
In Unity, 
 
Eric Hodgson 
LGA Base Chair 
 
Alan Montana 
LGA Vice Chair. 
 


