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5. The chart in Paragraph N contains additional rules and benefits that apply to a 

Maternity/Paternity Leave.  
 
H. ADOPTION LEAVE 

 
1. A Flight Attendant who legally adopts a child shall be granted a leave of absence.  Such 

leave will commence on the date that the Flight Attendant takes custody of the child, or, in 
the event travel is required, when the Flight Attendant begins travel to obtain custody of the 
child and will continue until a court of competent jurisdiction issues or refused to issue a 
decree declaring the Flight Attendant as the legal parent of the child.  Once a decree is 
issued, an additional one hundred and eighty (180) days of leave will be granted at the Flight 
Attendant’s option.  Additional leave will be considered by the Company due to extenuating 
circumstances. 
  

2. The chart in Paragraph N contains additional rules and benefits that apply to an Adoption 
Leave.  

 
I. UNION LEAVE 

1. The Company shall grant a Union Leave of Absence without pay to a Flight Attendant who is 
elected or appointed to a position with APFA provided the union remains the exclusive 
bargaining agent for the employees covered under this Agreement.  A Flight Attendant 
granted leave under this Paragraph shall continue to accrue seniority and shall return to duty 
subject to Seniority, Section 20.  

2. A Flight Attendant on Union Leave shall be paid directly by the Union and shall not be 
covered by the flight pay loss provisions of Union Business, Section 32.  

3. The chart in Paragraph N contains additional rules and benefits that apply to a Union Leave.  
 

J. MILITARY LEAVE OF ABSENCE 
 
1. A Flight Attendant who receives orders to report to the military service of the United States 

will be granted a Military Leave of Absence without pay.  The duration of the leave, including 
reserve duty, and the Flight Attendant’s reemployment rights will be governed by applicable 
statutes.  Flight Attendants on Military Leave will be treated no less favorably than as 
provided in Corporate Policy.   
 

2. In the case of a temporary disability which makes it impossible to return to active flight status 
within ninety (90) calendar days after discharge, special arrangements shall be made by the 
Company and the Union for an appropriate extension of time, not less than that permitted for 
a Medical Leave of Absence.   

 
3. A Flight Attendant requesting short-term weekend military duty will do so prior to the 

beginning of the bid month.  Where such prior notification is given, the Flight Attendant will 
have the following options:  

 
a. To protect scheduled days off, the Flight Attendant may request a leave of absence to 

participate in scheduled weekend military reserve training.  However, the Flight 
Attendant’s minimum monthly pay guarantee will be prorated to reflect the additional 
time off if her/his credited flight time does not exceed her/his minimum monthly 
guarantee;  

 
b. To protect the minimum monthly pay guarantee, a Flight Attendant may choose to move 

any scheduled days off in the bid period to cover the scheduled weekend reserve 
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