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b. Immediate family shall include a Flight Attendant’s spouse, domestic partner as defined 

in Company policy, children, step-children, grandchildren, parents, step-parents, 
grandparents, brothers, sisters, legal guardian, and spouse/domestic partner’s family 
(parents, step-parents, brothers, sisters, and grandparents) or relative who actually 
resides with the Flight Attendant. Bereavement will also be granted in the event of death 
of any member of the employee’s household residing at the same address.  

 
c. Bereavement Days must be taken within thirty (30) days of the date of the death, absent 

mitigating circumstances.  
 

d. A Flight Attendant shall receive four (4) hours pay and credit for three (3) consecutive 
days.  
 

e. Upon request, the Company shall have the discretion to grant additional days off or to 
grant days off for an individual other than those stated in Paragraph L.1.b, without pay.  
Such time off will reduce a Flight Attendant’s guarantee by the applicable prorated 
amount.   
 

f. The Company shall arrange on-line positive space pass transportation to attend the 
funeral or memorial service/family gathering for a Flight Attendant and her/his eligible 
dependents, in accordance with Company policy.   

 
2. Personal Day Policy 

 
a. A Flight Attendant is entitled to two (2) Personal Days per rolling twelve (12) month 

period to be used only in the event of an unexpected emergency.  A Flight Attendant 
may request use of her/his Personal Days by making a verbal request to Crew Schedule 
with a follow up call to her/his supervisor.    

 
b. The Company’s decision to award Personal Days will be based on coverage.  The 

Company will not require verification of the emergency.  The Personal Days will be 
unpaid.  A Reserve will have four (4) hours and ten (10) minutes (thirty (30) day month) 
or three (3) hours and fifty-six (56) minutes (thirty-one (31) day month) deducted from 
her/his guarantee.   

 
c. After the two (2) Personal Days are exhausted, the Company maintains the discretion to 

grant additional days consistent with the current practice regarding Personal Days.  For 
any such additional days, the Flight Attendant must contact her/his supervisor.  These 
additional days will be unpaid.  The Company may require verification of the additional 
emergency.   

 
M. BENEFITS 

 
1. Flight Attendants are eligible for COBRA continuation after the expiration of the employer 

contribution.  The COBRA continuation period shall not commence until the expiration of any 
employer provided medical benefits. 
 

2. If a Flight Attendant uses sick or vacation at the commencement of a leave of absence, the 
timelines in the chart below will commence on the first unpaid day following the paid sick or 
vacation days.   
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