Company shall meet and review the impact that such hostilities or disruptions may have on Flight
Attendants.

. The Company shall notify a Flight Attendant and the APFA National President upon receipt of
information of any potential environmental hazards to which the Flight Attendant may be or have
been exposed to while on duty.

No Flight Attendant shall be required to perform a bomb search on an aircraft or to remain on
board during such a search, unless a search must be performed while the aircraft is in flight and
the Flight Attendant has received FAA approved bomb search training.

. The Company shall make earplugs available at no cost to Flight Attendants, which are the same
quality as provided for mechanics and fleet service. Flight Attendants shall not wear earplugs in
the presence of passengers. The Company shall post information regarding hearing
conservation.

The Company will work with the SSD regarding concerns over aircraft cabin temperatures.

. The Company shall provide the Union with flammability results for any new uniform items if
available from the manufacturer. The Company shall meet with the Union Uniform Committee
regarding uniform flammability concerns.

A Flight Attendant will not be required to lift, or assist in the lifting of weight which, in the Flight
Attendant’s best judgment, could result in an injury on duty.

Flight Attendants who reasonably believe they may have been exposed to hepatitis while in the
service of the Company will receive reimbursement for the screening and vaccination. This shall
be done immediately at the Company Clinic, if there is one in base. If the Company Clinic does
not have the treatment available, or there is not a Company Clinic in base, the Flight Attendant
will be sent to another treatment facility.

Inoculations, vaccinations and x-rays required by public law as a condition of employment or
continued employment shall be paid for by the Company.

The Company and the APFA EAP recognize the Critical Incident Stress De-Brief Program (CISD)
is a collaborative policy which is jointly managed and monitored. The parties agree to meet upon
either parties request for the purposes of determining policy updates and/or revisions as well as
resolving any current concerns regarding the policy. Under no circumstances will the policy be
changed without the mutual consent of both the APFA EAP and Flight Service.

The Company will provide each Flight Attendant with an individual Personal Resuscitation Mask.
It is agreed that this mask will become part of a Flight Attendant’s required equipment. If a Flight
Attendant uses the mask as part of an emergency while on duty, a replacement mask will be
supplied to the Flight Attendant at no cost. If the mask is stolen or damaged, then a replacement
mask will be supplied to the Flight Attendant in accordance with Uniforms, Section 7. If the mask
is lost by the Flight Attendant, then the Flight Attendant will be responsible for the cost of
replacing the mask. Personal Resuscitation Masks will continue to be provisioned on the aircraft
as part of the emergency equipment.
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